
2 opinion January 31, 2019The Collegian

You read.
We listen.

Let us know how we’re doing.
@AUCollegian

EDITOR’S NOTE
The views expressed in the columns do not necessarily 
reflect the views of The Collegian or Ashland University.

LETTERS TO THE EDITOR
Every letter must be signed and include contact information. The 

Collegian reserves the right to edit any letter for content, grammar 
or length. The Collegian prints letters for university and public 

interest. Please send letters to:

The Collegian 
137 Center for the Arts

The Collegian © 2012 
Ashland University Collegian 

All Rights Reserved.

The Collegian is a student-run 
paper, published weekly.

The Collegian is printed by the 
Wooster Republican Printing 

Company.

401 College Avenue 
Ashland, Ohio 44805 

137 Center for the Arts

(419) 289-5310

collegian@ashland.edu

www.ashlandcollegian.com

@AUCollegian

EDITORIAL STAFF

BREE GANNON
Managing Editor

RACHEL RAMSEY
News Editor

ZACH READ
Sports Editor

KAITLYN MOORE
Features Editor

CHRISTINE JENKINSON

Assistant Editor

MAGGIE COGAR

Faculty Adviser

Collegian the 

Letter from the editors

COLLEGIAN EDITORS
@AUCollegian

In regards to the most recent article 
we posted following Brandon Campo’s 
sentencing and the letter from the 
Board, we would like to address the 
campus and those that lead it. 

The point of writing this is to not 
bring more drama or light to this situ-
ation, but instead to ask the questions 
we cannot write in our articles. We are 
not advised, as journalists, to interject 
our opinion in our writing because it is 
then considered biased and untruthful. 

We asked ourselves as editors if we 
have been silent for too long. In this 
opinion letter, we are going to ask the 
questions that we know will probably 
never get answered, but ones we know 
every single person who has followed 
this story have asked.

In the letter that was emailed to all 
students, the Board of Trustees said, 
“To this end, we have engaged the 
law firm of Barnes & Thornburg to 
conduct an independent review and 
to report back to the Trustees within 
30 days. Barnes & Thornburg’s work 
will include but not be limited to, the 

examination of the University’s hiring 
practices and our substance abuse poli-
cies.”

We as a staff have been following this 
situation from the beginning and we 
hope that our questions and concerns 
are answered by this third party orga-
nization. 

Our hope is that this third party can 
unbiasedly perform a full investigation 
on this matter and not let their current 
work that involves the university influ-
ence their findings. We expect Barnes 
& Thornburg to be transparent in their 
findings so this can be avoided in the 
future.

After thinking through this entire 
ordeal, we have come up with several 
questions we hope are answered. We 
hope that the leaders in this investi-
gation will sufficiently do their job 
and dig further than what is initially 
needed. 

Looking at this situation as a whole, 
the first question is how did this hap-
pen? How did a convicted felon get 
a job at an accredited university in 
admissions? How did he pass a back-
ground check? Was one even per-
formed? If not, why?

Now is the time when we need to ask 
questions because we have been pre-
sented with misguided points and new 
information that does not back it up. 

We have been covering this situa-
tion since August of 2018 when we 
first broke the story of Brandon’s ar-
rest on campus. Since then, we have 
encountered the magnitude that this 
has had on the university. We had just 

scratched the surface of the situation as 
a whole and as soon as we released our 
version, we were hit with questions and 
the reality of media censorship. While 
the administration never directly 
threatened student First Amendment 
rights, other actions were taken that 
gave us fear and caused us to second 
guess our reporting.

People were going to find out regard-
less if we had covered the story or not. 
People were going to eventually find 
out the depth that this goes to and how 
rules and policies were not followed. 
Everything that the policies were put 
in place to prevent were shattered 
when someone with an extensive crim-
inal background was hired.

How did someone who committed 
identity theft, has multiple drug con-
victions and a prison history, get a job 
in this campus? Brandon was officially 
given the title Graduate Admissions 
Representative and was in charge of 
recruiting people to come to AU. What 
was his job? What type of information 
did he have access to?

One of our biggest concerns is not 
only in the fact that he was hired, but 
that Brandon was on AU’s campus 
purchasing drugs from a student deal-
er. As Judge Good said, he would be 
concerned if he was a parent of a child 
on this campus. We are the students on 
this campus and we are concerned as 
well.

Other concerns include, who else 
is here working on campus without a 
background check? If  this has hap-
pened once, what are the odds that it 

has happened before?
Ashland University is an accredited 

university that offers a lot of opportu-
nities to most of its students and it is 
very disappointing to be writing about 
a situation like this happening. Some-
thing more is to be expected from a 
university that prides itself on its stu-
dents success.

This situation goes deeper than we 
are even asking and we hope that 
in light of this, questions can be an-
swered. 

This is far from being over and no 
matter what happens from here on out, 
we as a staff fully support the ethical 
covering and reporting of our own and 
fully stand behind them.

To submit your own opinion ar-
ticle or letter to the editor, email 
bgannon@ashland.edu
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